Bournemouth Rugby Football Club

Director of Coaching

Roles & Responsibilities

Main purpose of role

To provide a focal point for all coaches within Bournemouth Rugby Football Club (BRFC).
To facilitate the recruitment, retention, recognition and training of coaches within the Club.

Actual duties involved

To be the main point of contact for all BRFC coaches.

To ensure that all BRFC coaches are qualified and hold relevant certificates, (coaching, CRB etc.),
in conjunction with the Y&M Welfare Officer

To ensure that all teams, particularly Colts teams have dedicated coaches.
To resolve coaching issues throughout the Club.

To have a clear understanding of the RFU Coaching structure and available courses and actively
encourage all coaches to develop their skills by attending courses.

Consider the implementation of or initiate a Club Coaching Development Plan.

To monitor coaches, at training sessions and matches, to ensure that their coaching practices are,
safe, relevant and follow the guidelines contained within the Club Coaching Development Plan.

To organise a rota of senior Club players to assist with Y&M training sessions on Sunday
mornings, liasing first with the Chairman of Y&M to see where the requirement lies.

To actively recruit new players to the Club.
To assist the game in gathering information and reporting on Playing Development projects.

To identify needs and liaise with CB Coaching Committees, Community Rugby Coach and Club
Coach Developer for the delivery of specific Foundation & CPD courses at the club.

Liaison with

The post holder will be responsible to: The Chairman of the Playing Committee

Estimated time commitment: 10 hours a week



Term of role: To be appointed at the Club AGM and to retain the role for a maximum of 3 years.

Attributes

Ability to motivate and encourage Club coaches.
Communication skills: written and, particularly, verbal.

Other Information

This is an essential role within the Club, as it provides an opportunity to ensure that all players, from
the youngest upwards, are coached according to the Club Coaching Development Plan and to formulate
a strong coaches workforce



